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OPSOMMING
'n Toegepaste navorsingstudie is onderneem om die stand van die
jeugwerkprofessie in die Ned Geref Kerk te beskryf en faktore te identifiseer wat
die volhoubaarheid daarvan beïnvloed.  In hierdie verband is die werkklimaat,
persoon en opleiding van die jeugwerker deur middel van 'n literatuurverkenning
en 'n empiriese opname ondersoek.
Vraelyste en semigestruktureerde onderhoude is tydens die empiriese ondersoek
gebruik.  Die eerste groep respondente is afgestudeerde studente van die
Hugenote Kollege wat óf in 'n jeugwerkpos staan, óf die bediening verlaat het.
Voorts is onderhoude gevoer met gemeentes waar jeugwerkers tans in diens is
of voorheen was.  Uit die studie het dit duidelik geword dat die jeugwerkprofessie
nog nie bevredigend in die kerk gevestig is nie, gevolglik verlaat jeugwerkers
voortdurend die bediening.
In belang van gemeentelike jeugbediening is dit noodsaaklik dat die Ned Geref
Kerk kennis neem van die faktore wat die volhoubaarheid van die jeugwerk-
professie beïnvloed ten einde die beroep behoorlik te vestig.
KERNKONSEPTE
Beroep, Beroepsvereniging, Hugenote Kollege, Jeugwerker, Kerklike Jeugwerk,
Kerklike Jeugwerker, Kurrikulum, Nederduitse Gereformeerde Kerk, Opleiding,
Praktiese Teologie, Professie, Roeping, Volhoubaarheid, Werkklimaat,
Werkomstandighede.
SUMMARY
An applied study was undertaken to describe the current position of youth work
as profession in the Dutch Reformed Church and to identify factors influencing
the sustainability. A review of relevant literature, as well as an empirical survey
were conducted to investigate pertinent factors such as the working conditions,
the person and the training of the youth worker.
In the empirical research respondents completing questionnaires consisted of
former students of the Huguenot College currently employed as church youth
workers, and those who left the ministry.  Interviews were conducted with
congregations currently employing or having employed youth workers.  It is
evident from this study that the youth work profession is not yet satisfactorily
established and thus contributes to youth workers leaving the ministry.
In the interest of youth ministry, it is essential for the Dutch Reformed Church to
acknowledge these factors influencing the sustainability of youth work as
profession, in order to get this occupation properly established.
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